	Equity principles
(August 2016)
	Governance and equity principles
(April 2019)
	Governance principles summarised from IUCN 
(January 2017)

	Recognition
1. Recognition and respect for human rights
2. Recognition and respect for statutory and customary property rights
3. Recognition and respect for the rights of Indigenous Peoples, women and marginalised groups
4. Recognition of different identities, values, knowledge systems and institution
5. Recognition of all relevant actors and their diverse interests, capacities and powers to influence
6. Non-discrimination by age, ethnic origin, language, gender, class and beliefs 

Procedure
7. Full and effective participation of all relevant actors in decision making
8. Clearly defined and agreed responsibilities of actors
9. Accountability for actions and inactions
10. Access to justice, including an effective dispute-resolution process
11. Transparency supported by timely access to relevant information in appropriate forms
12. Free, prior and informed consent for actions that may affect the property rights of Indigenous Peoples and local communities

Distribution
13. Identification and assessment of costs, benefits and risks and their distribution and trade-offs
14. Effective mitigation of any costs to Indigenous Peoples and local communities
15. Benefits shared among relevant actors according to one or more of the following criteria:
	
1. Recognition and respect for the rights of all relevant actors
2. Recognition and respect of all relevant actors and their knowledge, values and institutions
3. Full and effective participation of all relevant actors in decision-making
4. Accountability for actions and inactions, and transparency
5. Access to justice including effective dispute resolution processes
6. Effective and fair law enforcement
7. Effective measures to mitigate negative impacts on Indigenous peoples and local communities
8. Benefits equitably shared among relevant actors based on one or more agreed targeting options
9. Achievement of conservation and other objectives
10. Effective coordination and collaboration between actors, sectors and levels
	Legitimacy and voice
1. Recognition of all relevant actors and mutual respect between them
2. Effective participation of relevant actors in decision-making

Fairness and rights
3. Recognition and respect for the rights of all relevant actors
4. Free, prior and informed consent for actions that affect rights of Indigenous Peoples
5. Fair and effective enforcement of laws and regulations
6. Fair and effective processes for dispute resolution, and recourse to justice
7. Effective measures to mitigate any negative impacts, especially on poor people 
8. Fair sharing of benefits according to criteria agreed by relevant actors

Accountability
9. Transparency supported by timely access to relevant information
10. Accountability for fulfilling responsibilities, other actions and inactions

Performance
11. Achieving conservation and other objectives as planned

Direction
12. Developing and following a strategic vision and plan grounded in agreed values
13. Adaptive management in response to monitoring and learning, and relevant actors’ needs
14. Effective coordination with plans and policies of other sectors and levels
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